The aim of this paper was to provide a model of internal communication for a technical faculty.
INTRODUCTION
Internal communication may be more important than what they think. 42% of communications are delivered through others. In fact, the success of students is heavily dependent on the frequency and quality of communication between them, the teacher, and other components of the training group (Bishop, Mellin-Olsen and Dormolen, 1991) . Successful communication between teachers and parents in schools is effective on the quality of teachers 'and students' relationships (Creswell, 2013) . Educational organizations, by understanding this, apply ways to communicate valuable information in their school systems. One of these communication methods is the internal communication system (Griffith and Groulx, 2014) .
The best way to build internal communication is to have a plan. This may be fundamental, but it is interesting to note that most educational organizations do not plan for internal communication, while internal communication clearly identifies how each of the components of the educational system is interconnected, and this is one of the basic prerequisites for successful teaching and learning (Guveli, 2015; Khazal, Sari, & Jun, 2016; Slikishina et al., 2018) .
Internal communication provides a clear way to communicate with others, so that they share information about their own goals or initiative, and reach the goal faster (Kline and dan Ishii, 2008) . Internal communication determines the strategies of communication, how and when these strategies are implemented, and how they measure the components of the group and encourages them to devote their time to those things that are more important and effective to succeed. Provides important conversations and engagement with educational elements about the internal communication strategies that can best serve the needs and opportunities of teaching (Maxwell, 2010; Ayebo & Mrutu, 2019) .
Internal communication is just as important as communicating outside the educational organization (Olteanu, 2015) . The consequences of a good internal link can be expressed as follows: It provides a clear pattern for clear communication, translates words into behavior, requires the components of the educational system to be two-way communication, provide face-to-face communication, create empathy in communication, Finally, communication provides not as a technique but as an essential element (Pourdavood, Roland and Wachira, 2015; Selomo, and Govender, 2016; Bayat et al., 2014; Safdari et al., 2013) .
There are several ways to establish an inner connection:
Internet presence: It should be said that the board of trustees and directors have the ultimate responsibility for information and Internet communication. They have to decide whether they need either public access channels or public access. It is better to choose platforms that are easy to use. Should also be responsible for producing more content, monitoring content and monitoring inappropriate responses (Vale and Barbosa, 2017) . After determining the model, we determined that according to the type of relationship with each group, the priority is which one of the communication paths, and on this basis, we showed that by determining which type of communication method is more effective for that group (Fig. 2) 
